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HAROLD MAIER APPOINTED RESIDENT OFFICER 
IN NLRB’S MIAMI, FL OFFICE 

 
 General Counsel Ronald Meisburg of the National Labor Relations Board today 
announced the appointment of Harold A. Maier as Resident Officer in the Agency’s Resident 
Office in Miami, FL (Region 12).  In his new position, Mr. Maier will assist Regional Director 
Rochelle Kentov in enforcing the National Labor Relations Act in all of Florida, except for 12 
counties in the state’s panhandle region, and 21 counties in southern Georgia.  The Miami 
Resident Office primarily serves the population of southern Florida, including Miami-Dade, 
Broward and Palm Beach Counties. 
 
 The NLRB administers and enforces the National Labor Relations Act.  In enforcing this 
law, the NLRB conducts secret-ballot elections to determine whether employees desire union 
representation and investigates, prosecutes and remedies unfair labor practices committed by 
employers and unions. 
 
 In announcing the appointment, General Counsel Meisburg stated: 
 

Harry has demonstrated a high level of skill and dedication during his career 
with the NLRB.  I am very pleased to have such a talented and dedicated 
public servant assume the position of Resident Officer in Miami.   

 
 Mr. Maier began his career with the NLRB in June 1995 as a Field Examiner in the 
Philadelphia, PA Regional Office (Region 4).  He was serving in that position prior to this 
appointment.   
 
 He earned a B.S. degree in Labor/Industrial Relations in 1994 from the Pennsylvania 
State University (Penn State) in State College, Pennsylvania.   
 
 Mr. Maier is an 8-year veteran with the U.S. Navy Submarine Force.  In that capacity, he 
worked as a Nuclear Reactor Operator, operating and maintaining a submarine nuclear power 
plant.  He also stays active with his alma mater by participating in career roundtables and 
working with Penn State to place students in career experience (Co-op) positions with the 
NLRB. 
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